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The Effect of Money Ethic on Employee's Salary System
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Abstract

According to Maslow’s Hierarchy of Needs, physiology is basic towards
people. As it is applied on the human resource management, salaries become an
important strategy for inspiriting or retaining employees. As the truth that high
employees floating rate in the tourism industry, we could know that the salary
system doesn’t work nor effective. But, the practice has already had their salary
improving solution to retain their employees. What on earth is the problem during
this salary system or this condition? Gbolahan Gbadamosi & Patricia Joubert
(2005) suggested that money ethics was important and had its impacts on

employee resignation.

Because of the chaos in this world, issues about ethics have raised a lot of
attention during education and practice these days. Ethics has a very important
effect on the relationship between people and people, employees and enterprises
etc. The fact could speak for itself! However, less empirical research discusses
related issues. This research took 22 international tourists’ hotels as research
subjects. The empirical evidence shows that most dimensions of employee’s
salary system perception have obvious effects on retain intention, less dimensions
of money ethic has obvious effects on retain intention. Money ethic plays a role as
an intervening and moderation effect on retain intention. Tourism practices can
use money ethic as a predictor for future employees retain intention. And it would
be helpful for decreasing human resource management cost and will raise the
enterprise’s competition. This research makes reference for recruitment,
compensation strategy in the tourism industry.

Keyword : Hotel Industry ~ Money Ethic ~ Salary System Perception ~ Retain
Intention.
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